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19 OCTOBER 2009
FINANCIAL SERVICES ENTREPRENEURS LAUNCH AXIAMETRICS ‘PEOPLE ASSESSMENT’ FIRM

Two financial services entrepreneurs, Nigel Griffiths and Martin Gilsenan, have launched a new company, AxiaMetrics, focused on helping businesses recruit, develop and train employees through a unique individual profiling tool.
AxiaMetrics has developed the Axia Profile, based on the science of Axiology, which measures a person’s values and therefore the way they think and make decisions.  Firms can use the Axia Profile to determine individual’s values, skills, talents and drivers providing a detailed understanding of what makes them tick.

Reports generated from the Profile provide benefits for businesses in a number of key areas such as Recruitment, Training and Development, Leadership and Management, Succession Planning and Quality, and Culture and Environment.
The underlying science behind this type of profiling, Axiology, is already widely and successfully used in the United States by companies such as:  AT&T, Chase Manhattan Bank, Ford Motor Company, Goldman Sachs, Hospital Corporation of America, IBM, Merrill Lynch, Motorola, Texaco, The Federal Aviation Authority and Xerox.  AxiaMetrics is the first company to bring this type of employee profiling and competency modelling to the UK market.  

AxiaMetrics is focused on helping businesses in a number of key sectors including financial services, telecommunications, tourism, healthcare and defence.  The Axia Profile is relevant to those firms who are just beginning to recruit as well as large call centres and sales teams who will benefit from its unique Competency Modelling tool which is able to identify elite performers for these roles.  It can also aid firms in bringing down staff attrition rates across the board.

Nigel Griffiths was a former Partner in secured loan and mortgage brokerage, BCS Loans & Mortgages, before the company was sold to Chelsea Building Society in February 2007.  Following the sale he was a Director at the renamed business, Chelsea Broker Services.  

Before setting up AxiaMetrics, Martin Gilsenan held a variety of roles in financial services including Corporate Relationship Executive at online brokerage Email Mortgages. Previously he was Sales Director at specialist lender Money Partners and was part of the management team that negotiated its acquisition by Goldman Sachs.  Prior to this Gilsenan was a founding Director of the specialist packager, Residential 1, which was acquired by Money Partners in December 2006.
Nigel Griffiths, Partner of AxiaMetrics LLP, commented:
 

“We are delighted to be launching AxiaMetrics at a time when many businesses are looking to increase productivity and identify the employees who can deliver consistently at the highest levels.  Through use of the Axia Profile, all businesses can ensure they have the right person in the right job all the time, helping cut recruitment costs and ensure attrition rates are kept to an absolute minimum.

“While this technology is new to the UK, it has been developed and used extensively within the US by many firms.  It offers a number of quantifiable benefits and where it has been used effectively, offers the scope for a significant increase in conversion performance and heightened service levels.  Any firm serious about their ongoing performance and wanting to identify the high-level employees they need to increase business levels should look at what AxiaMetrics can help them achieve.”
Martin Gilsenan, Partner of AxiaMetrics LLP, commented:
“Given our background in financial services we are acutely aware of the pressures facing firms at the moment.  AxiaMetrics is set up to provide employers with a range of information about prospective or existing employees which can be used to help develop teams and deliver results.  From our previous experience in running our own businesses, both of us would definitely have benefited hugely from having the Axia Profile to help recruit and retain the right people.  Our range of reports, generated from a single profile, provide employers with a huge advance from the archaic psychometric testing which compartmentalises people into pre-defined standard groups through blind corroboration and anecdote.  
“The outputs from the Axia Profile are designed to provide tailored and specific information which highlight an individual’s access to talent and other critical issues which may help or hinder them in a specific role.  These outputs can be clearly understood by the employer and used in order to ensure they are the ‘right fit’ for the organisation.  This type of profiling is set to revolutionise the way UK businesses assess and develop their staff, so we are looking forward to speaking with our former financial services friends and colleagues to show how we can help them develop their businesses to benefit from this new technology.”

For more information on AxiaMetrics LLP please visit: www.axiametrics.com 
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Notes to editors
 

About AxiaMetrics LLP 
· AxiaMetrics was established in 2009 by co-founders and directors, Nigel Griffiths and Martin Gilsenan.
· AxiaMetrics LLP was established to provide innovative ‘People’ solutions to business and organisations based on the new Science of Axiology (the measure of Value), an emerging technology developed around the Axia Profile.
· AxiaMetrics offer an innovative profiling tool based on value systems that accurately identify people’s value drivers and their thinking processes in all areas of their day to day life.
· AxiaMetrics offer a system of individual assessment which is easily accessible, objective and is impossible to cheat unlike other types of assessments, such as psychometric testing.  
· The assessment consists of the rank ordering of 18 items pertaining to the world and 18 phrases relating to the self.  This generates the Axia Profile which provides businesses with outputs tailored to provide critical information specific to the organisation.
· Axiology is the science of value based on the works of Robert S Hartman.  Hartman dedicated his life to understanding Value Theory.
· Axiology and the Axia Profile has been successfully used for recruitment, professional development, team building, succession planning, leadership development, self-esteem building, reducing absenteeism and stressors, and relationship building.
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