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Picking up post credit crunch pieces; wealth manager HFM Columbus launches in-house pension investment seminars

· Post-credit crunch seminars offer clients and their  employees positive pensions support 
· HFM Columbus urges member engagement and emphasises importance of adequate retirement provision 
INCREASING numbers of employees are mistakenly turning their heads away from good company sponsored pension schemes in the wake of the credit crunch as they lose faith in pension savings - despite the continual decline of future State Pension benefits, according to wealth manager HFM Columbus.

In response to this clear need for guidance on company pensions, HFM Columbus has launched a series of seminars for its corporate clients and their employees to allay some of the common misconceptions about saving into a pension following the economic downturn and encourage them to think more strategically about their finances both before and after retirement.

“The severity of the global economic downturn and the resulting falls in the world’s major stock markets should represent, for the many fortunate enough to be eligible to contribute to a well structured and subsidized company sponsored pension scheme, an almost unprecedented and unique opportunity. Clarity and effective communication is key. There is still a ‘head in sand’ culture amongst a vast proportion of private sector workers who are simply not saving adequate amounts to secure a reasonable standard of living in their retirement,” said Jason Lines, HFMC’s Director of Corporate Pensions & Employee Benefits. 

“Our corporate clients are fully aware of the changing demographics and resulting increased pressure on State Pension benefits and with an effective communication strategy, they see their company pension schemes as an important part towards achieving a comprehensive solution.

“The fact that employees are now actively seeking advice on how to improve their pension/retirement prospects is indicative of the level of insecurity amongst the UK’s working population about the future. It’s highly likely that companies across the country are experiencing quite often misplaced discontent with their employer’s pension scheme (something that was originally designed to be a key recruitment & retention tool as well as a valuable staff benefit!). So now is the time for HR managers and or company pension scheme managers to seek expert advice on how to deal effectively with this surge in interest to achieve the best possible outcome for their staff,” Lines comments. 

HFMC’s in-house seminars are offered to existing corporate clients and their eligible employees and provide a full overview of the current economic downturn and the impact this has on the long term savings market, looking closely at performance statistics of various key asset classes.

The aim is provide support to those approaching and/or worried about their retirement and encourage younger members or those still some way from retirement to start saving now into a pension scheme, especially when they are subsidised and partly funded by their employer.

“The feedback we have had on the seminars from members and HR managers has been extremely positive,” said Lines. “Clients have found that our guidance enables them to re-emphasize the importance and value of their benefits package to their staff in these challenging times. The seminars explain the make up of the core selected fund for employer sponsored retirement schemes, other investment options available to them, the distinction between tax benefits and investment returns, as well as reminding members of the ease of access to their personal account information – which can all be done online.

‘We want educate employees on the importance of future financial planning and help reverse the general head-in-the-sand attitude we often find when it comes to saving adequately for retirement,” Lines added. “If anything, the credit crunch can be used to throw positive light on solid and well considered pension investments.”
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Editor's notes

HFM Columbus is a joint wealth management operation utilising the expertise of IFA firms Hoyland Financial Management and Columbus. The company targets the higher net worth end of the market and offers in-depth solutions ranging from mortgages and investments to employee benefits, retirement and IHT.

Hoyland Financial Management was established in 1986 by Jeremy Hoyland to provide in-depth, independent financial advice primarily to high net worth individuals and business owners. It has dedicated departments for high net worth financial planning, including investment, pensions and tax advice, mortgages and employee benefits. The team of financial advisers is led by Jeremy Hoyland whose previous career background was in International Banking.  All advisers are professionally qualified and continue to pursue an ongoing programme of specialist technical development.  HFM maintains an in-house department dedicated to product and fund research. 

Columbus, based in Tunbridge Wells, Kent, was founded in 1990. Today, directors Marcus Carlton and Charlie Walker head up a team of four other consultants each with many years of experience advising wealthy individuals and their families. Columbus has forged an enviable reputation for its tax structure work through a combination of leading edge thinking and careful due diligence. Columbus is proud to have been awarded chartered status in 2008, a reflection of their dedication to advancing the knowledge base of their consultants and support staff. Columbus maintains an in-house department dedicated to product and fund research.
